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STRATEGIC PLAN 

VISION 
WE ADVANCE ARCHITECTURE TOGETHER.

PURPOSE
WE SUPPORT OUR MEMBERS TO BE ETHICAL, EFFECTIVE AND ENGAGED PRACTITIONERS. 
OUR WORK WILL STRENGTHEN THE ARCHITECTURAL PROFESSION, SHAPE EGALITARIAN 
COMMUNITIES AND BUILD A SUSTAINABLE PEAK BODY.

OUR PROMISE TO THE 
MEMBERSHIP BODY

OUR COMMITMENT  
TO COLLABORATION  

AND COMMUNICATION

OUR ROLE AS GUARDIANS  
AND CUSTODIANS

OUR BUSINESS, ASSETS  
AND CULTURE

WE ARE COMMITTED TO CREATING A 

USEFUL AND SUPPORTIVE PARTNERSHIP 

FOR A LIFE IN ARCHITECTURE.

WE WORK COLLABORATIVELY WITH KEY 

STAKEHOLDERS ACROSS GOVERNMENT 

AND INDUSTRY AND WITH OTHER  

PEAK BODIES.

WE MAKE A POWERFUL CONTRIBUTION 

TO SOCIETY, CULTURE AND COUNTRY 

ON BEHALF OF THE ARCHITECTURAL 

PROFESSION.

WE ALIGN OUR BUSINESS, ASSETS AND 

CULTURE WITH THE ORGANISATION’S 

VISION AND PURPOSE.

• We aim that the Institute represents the 
diversity of the profession, across  
all levels of membership and across  
all stages of education and careers.

• We work to grow an active, diverse and 
passionate community, founded 
on the vitality of the Chapters.

• We are the best source for insights, 
innovation, inspiration, and guidance  
for practice.

• We advocate in the public interest, 
working apolitically to promote a 
sustainable built environment that 
reflects the needs of the community.

• We align our policy, advocacy  
and education approaches with  
First Nations values and priorities 
through a Reconciliation Action Plan.

• We build and manage relationships  
with national and international 
organisations to better advocate  
for the value and understanding of 
architecture.

• We energetically embrace  
contemporary ways of celebrating, 
documenting and archiving the  
work of the architectural profession.

• We are effective and trusted thought 
leaders that play an active role in 
research, development and education.

• We provide useful and compelling 
continuing professional development 
opportunities and resources.

• We provide mentoring, guidance and 
advice to support members.

• We balance our organisational settings 
with the well-being and progress of  
our people and members, reflecting  
the evolving nature of work.

• We establish and maintain corporate 
partnerships that align with our values 
and are impactful for all parties.

• We build a sustainable and stable 
organisation through best practice 
governance and leadership. 

• We use our resources to focus our 
activities where they are most needed.
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LEVEL 1, 41 EXHIBITION STREET,

MELBOURNE, VICTORIA 3000

+61 (03) 8620 3877

ARCHITECTURE.COM.AU


