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Equal Pay Day -

The national Gender Pay Gap is 14%

2020 Theme: #KeepMindingTheGap To get involved, go to:

www.wgea.gov.au/topics/the-gender-pay-gap/equal-pay-day-2020



http://www.wgea.gov.au/topics/the-gender-pay-gap/equal-pay-day-2020

Equal Pay # Gender Pay Gap

Equal pay is... . The gender pay gap is...
Two people being paid »  The difference between the average earnings of women and men in
equally forwork of the the workforce.

same or comparable value
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Causes of the gender pay gap Top 3 drivers of the gender pay gap :

(She’s Price(d)less: The economics of the

gender pay gap (2019) @
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Key data trends (Architectural,

Engineering and Technical Services Group)
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Full-time g ender p ay g ap Australian Government Agency
Architectural, Engineering and Technical Services (2018-19)

»

All Industries: All Industries
: . )
Total remuneration: 20.8% Base salary: 15.5%

Total remuneration: 24.8%

Base salary: 22.5%
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Gender pay pap at management levels: o

Architectural, Engineering and Technical Services (full-time, total remuneration - 2018-19)

Other Managers
Senior Managers
Other execs/General Managers

KMP

0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0%

Architectural, Engineering and Technical Services All Industries



Gender pay gap non-managers: . SR

Architectural, Engineering and Technical Services (full-time, total remuneration - 2018-19)

Sales
Clerical and administrative
Technicians and trade

Professionals

0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0%

= Architecture, Engeneering m All industries



Gender composition in management:

Architecture, Engineering and Technical Services (2018-19)

Male Female

18.6% 9
25.6% ’ 19.8%
81.4% 9%
74.4% Atk
Other managers Senior managers Other executives/general

managers

Australian Government

9.6%
21.3%
90.4%
78.7%
Key management CEO
personnel
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Employees

Check your future employer using WGEA data explorer
Know the gender pay gap for your industry and role

Employers

Conduct a pay gap analysis

Gender equitable recruitment and promotion

Develop targets, policies and strategies for different GE
indicators

Provide sponsorship opportunities

Provide flexible work and paid parental leave

Other

Put gender on the tender
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Thank you

Workplace Gender Equality Agency
wgea@wgea.gov.au
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